Shared Ministry Position Description:  Pastor

Scope:

Performs pastoral leadership, care, and responsibilities for a congregation of 400 – 450 members.  

Reporting and Working Relationships:

· The pastor is responsible to the People Team and the Governing Body and is accountable to the congregation.

· Provides counsel, advice, and direction for staff and lay leadership.  Mentors student pastor.

· Empowers members to be involved in the community of the church by planning programs and performing various responsibilities needed to operate the church programs. 

Worship-Heart  (35% of time)

· Plans and leads worship services sensitive to the needs of the congregation, with sermons that flow from the depth of personal faith and spiritual conviction.
· Tends to the spiritual needs of the congregation and provides liturgical leadership in times of transition.
· Works closely with the Worship Team to develop and implement long-term plans to provide worship that expresses the Gospel in contemporary language and forms. 

Community-Inreach  (25% of time)

· Provides leadership for a caring ministry with members and friends of our congregation who are the most vulnerable. 

· Demonstrates a strong commitment to our educational ministry by supporting the leadership and by being a resource person for educational endeavors. 

· Encourages and participates in the fellowship program of the community.
· Works closely with the Community Team to develop and implement long-term plans to provide communal experiences that expresses the Gospel in contemporary language and forms.
Administration-Frame (30% of time)

· Advises, directs, and empowers church staff. 

· Directly involves the laity in the planning and leadership of our church programs and events. 

· Works with lay leadership to develop proposals regarding the direction of the church. 

· Maintains a working knowledge of church systems and financing, offering support where appropriate.

Servant-Outreach (10% of time)

· Enters into community affairs to express, in part, the congregation’s sense of mission and as an aid to the congregation’s evangelism.  

· Models a commitment to mission according to particular gifts.

· Fosters the integration of mission concerns within the worship, community, and administrative life of the congregation.
· Works closely with the Servant Team to develop and implement long-term plans to provide outreach that expresses the Gospel in contemporary language and forms. 

Knowledge, Skills, and Abilities:

· Shares the congregation’s commitment to God’s expansive welcome.
· Leadership skills in order to be the spiritual leader of the congregation and to develop lay leadership.
· Ability to be graceful and gracious in tense and conflict-filled situations and to have skills in conflict resolution.
· Administrative skills, including sensitivity and effectiveness with staff and team situations.
· Capacity to love and be loved.
· Ordained clergy in good standing with the Missouri Mid-South Conference of the United Church of Christ.
